\% HEALTH AND WELLBEING BOARD ITEM 14
G%

11 September 2014

Derby City Council ) ]
Report of the Director of Public Health

Health and Wellbeing Strategy Update

SUMMARY

1.1 Atthe previous Health and Wellbeing Board held on 17 July, broad structure and
content of the Health and Wellbeing Strategy 2014-16 was agreed.

1.2  Atthis meeting it was also agreed that Board members and their respective
organisations were to own and influence the strategy and ensure alignment with their
own strategies. It was therefore proposed and agreed that Board members nominate
appropriate individuals to attend a Health and Wellbeing Strategy development
workshop.

1.3  This workshop is planned for late September (availability permitting). A first draft of
the Health and Wellbeing Strategy will be reviewed at this workshop. The purpose of
this workshop will be to review and agree priorities and primary content of the strategy
and ensure alignment with organisational plans and strategies.

1.4 To date, the following organisations have nominated representatives to attend this
workshop:

e Derby City Council (Children and Young People)

e Derby City Council (Public Health)

e Derby Hospitals NHS Foundation Trust

e Derbyshire Community Health Services NHS Trust

e Derbyshire Healthcare NHS Foundation Trust

e Healthwatch

e NHS England - Derbyshire & Nottinghamshire Area Team
e University of Derby.

1.5 Following the workshop, a final Health and Wellbeing Strategy will be drafted and
circulated to Board members in advance of the next Health and Wellbeing Board
meeting.

1.6  Afinal draft of the Health and Wellbeing Strategy will be presented to the November
Health and Wellbeing Board for approval.

1.7  An Equalities Impact Assessment and consultation will then follow.

RECOMMENDATION

2.1 The Board is asked to receive and note this update provided for information.




REASONS FOR RECOMMENDATION

3.1 To update the Board on the progress towards the development of the Health and
Wellbeing Strategy 2014-16.

SUPPORTING INFORMATION

4.1  No further supporting information submitted.

OTHER OPTIONS CONSIDERED

51 None.

This report has been approved by the following officers:

Legal officer

Financial officer

Human Resources officer
Estates/Property officer

Service Director(s) Derek Ward, Director of Public Health

Other(s)

For more information contact: Alison Wynn, 01332 643106, Alison.Wynn@derby.gov.uk
Background papers: None
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Appendix 1

| IMPLICATIONS

Financial and Value for Money
1.1 None.
Legal

2.1 Itis a statutory requirement of Derby City Council and Southern Derbyshire CCG to
prepare (via the Health and Wellbeing Board) a Health and Wellbeing Strategy for

Derby.
Personnel
3.1 None.
IT
4.1 None.

Equalities Impact

5.1 One of the key objectives of the Health and Wellbeing Strategy is to reduce health
inequalities.

5.2  This strategy fulfils two of our Corporate equality objectives set to comply with our
Public Sector Equality Duty under the Equality Act 2010. The two objectives are:
‘Work with communities to help them improve health and well-being in their
communities by using a range of approaches to help’ and ‘Develop and implement a
workplace health and well-being strategy which includes mental health issues and
signing up to the Time for Change commitment.

5.3 The strategy will have an equality impact assessment, which will include any
comments from the consultation exercise and will involve people from our Diversity
Forums.

Health and Safety
6.1 None.
Environmental Sustainability

7.1 None.

Property and Asset Management

8.1 None.

Risk Management



9.1 None.

Corporate objectives and priorities for change

10.1 The Health and Wellbeing Strategy will be a key driver for delivery of a range of
corporate objectives and priorities for change.



