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JSNA Management Group Update

SUMMARY

1.1 The Health and Social Care Act 2012 amended the Local Government and Public
Involvement in Health Act 2007 establishing that local authorities and clinical
commissioning groups (CCGs) have equal and joint duties to prepare Joint Strategic
Needs Assessments (JSNASs) through the Health and Wellbeing Board. JSNAs are
assessments of the current and future health and social care needs of the local
population.

1.2 The JSNA informs and underpins key plans including the Health and Wellbeing
Strategy and Sustainability and Transformation Plan (STP).

1.3 InJuly 2016, the HWB approved the establishment of a JSNA Management Group as
a sub-group of the HWB. The purpose of this group is to support the on-going
development of the JSNA/ Intelligence Portal. This paper provides a brief update on
the progress of the group.

1.4 As agreed, the JSNA Management Group is how in place and has met twice.
Discussions have focussed around:

e Scope of the JSNA.

e Geography that intelligence/ analysis is presented at e.g. city, ‘place’ (as
defined within Joined Up Care Derbyshire), county-wide.

e JSNA development workshops.

e Current gaps in intelligence including migration and new populations and
housing standards.

1.5 Given that we now have a STP — Joined Up Care Derbyshire — which is a Derbyshire-
wide footprint and that a number of HWB partners are also Derbyshire-wide, it was felt
that we should start to consider the JSNA on a Derbyshire-wide footprint.

1.6 It was agreed that there is certainly scope for increased cross-Derbyshire working for
a wide range of intelligence and needs assessment and indeed, such work is already
in place e.g. Future in Mind work. Some issues, however, will be very specific to
smaller areas or particular groups.

1.7 Inrelation to the JSNA workshops, the original plan was to run a number of city
based, age-specific workshops, for example, children and young people, working-age
adults and older adults. The JSNA Management Group, however, felt that this could
risk missing inter-relationships and shared learning and approaches.

1.8  The group agreed that a full day JSNA event should be held to:




e Provide an overview and sense-check key health and social care issues
identified within the JSNA.

e |dentify gaps in local intelligence.
e |dentify key priorities for action.

1.9 In addition, it was also agreed the event would benefit from being Derbyshire-wide.
Derbyshire HWB has a JSNA steering group. Initial discussions have been had with
the co-ordinator of the group to agree a shared event in late spring.

1.10 The JSNA Management Group will continue to meet to progress the ongoing
development of the JSNA.

RECOMMENDATION

2.1  That members of the HWB fully support a full-day JSNA Development event in late

Spring.

REASONS FOR RECOMMENDATION

3.1

3.2

To provide assurance to the HWB in appropriately discharging its duty to produce a
JSNA for its local area in accordance with the Health and Social Care Act 2012, Local
Government and Public Involvement in Health Act 2007 and published guidance.

To provide appropriate knowledge and intelligence to support effective strategic
planning, priority-setting and commissioning decision-making in respect of health and
care, support for vulnerable groups and to inform key local plans including the Health
and Wellbeing Strategy and Sustainability and Transformation Plan.

SUPPORTING INFORMATION

4.1

4.2

The HWB must have due regard to any published guidance in relation to the JSNA.
Current guidance can be found here:
https://www.gov.uk/government/uploads/system/uploads/attachment data/file/277012
/Statutory-Guidance-on-Joint-Strategic-Needs-Assessments-and-Joint-Health-and-
Wellbeing-Strategies-March-20131.pdf

Derby’s JSNA can be accessed here: http://www.derby.gov.uk/health-and-social-
care/joint-strategic-needs-assessment/

OTHER OPTIONS CONSIDERED

5.1

No other options considered.
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Appendix 1

IMPLICATIONS

Financial and Value for Money

1.1 The JSNA is an essential element of the process of identifying health and social care
priorities within the city, supporting strategic planning and commissioning decision-
making. This helps ensure that resources are appropriately targeted in the city.

Legal

2.1 The Health and Wellbeing Board has a statutory duty to ensure the preparation and
publication of a JSNA of its local population.

Personnel

3.1 No issues directly arising.
IT

4.1 No issues directly arising.

Equalities Impact

5.1 A fundamental purpose of the JSNA is to help identify health and social care needs
across Derby to improve health and wellbeing and to support the identification and
reduction of health inequalities.

5.2  When requested we can provide alternative versions of reports on the JSNA portal
to make sure we meet the requirements of the Equality Act and accessible
information and systems.

5.3 Itis important that the new JSNA Management Group is representative and so we
will be inviting a representative from Derby Diversity Forum to sit on it.

Health and Safety

6.1 No issues directly arising.
Environmental Sustainability
7.1 No issues directly arising.

Asset Management

8.1 Resources will need to be appropriately managed within partner organisations to
ensure suitable support in the preparation of the JSNA.

Risk Management
9.1 No issues directly arising.

Corporate objectives and priorities for change

10.1 The JSNA is central in supporting the planning and delivery of the Council Plan;

Derby Plan; Health and Wellbeing Strategy and Sustainability and Transformation
Plan.




