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SUMMARY

1.1 The Pathways Out Programme has developed an innovative approach of profiling
some of the most at risk gang members in order to identify potential intervention
measures that could be taken to combat gang and youth violence. This report
profiles at twelve of the most at risk gang members in the city and looks at a wide
range of indicators.

RECOMMENDATION

2.1 To comment on the Pathways Out Programme in addressing criminal gangs activity
and consider how it could be used tackle broader crime and anti-social behaviour
problems in the city.

REASONS FOR RECOMMENDATION

3.1 Neighbourhoods Board has a statutory responsibility for crime and disorder issues.

SUPPORTING INFORMATION

4.1  The Pathways Out Programme is an analytical project which develops a profile of
individuals involved in gang activity. It looks at who becomes engaged in gangs,
identifies common links and seeks to understand why individuals have chosen
such a lifestyle by focusing on some of the most at risk gang members.

4.2  This report has been developed in response to the Board’s quest to address
antisocial behaviour in the city.

OTHER OPTIONS CONSIDERED

5.1 None
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Appendix 1

IMPLICATIONS

Financial and Value for Money

1.1 None arising from this report

Legal

2.1 None arising from this report.

Personnel

3.1 None arising from this report.

Equalities Impact

4.1  None arising from this report.

Health and Safety

5.1 None arising from this report.

Environmental Sustainability

6.1 None arising from this report

Asset Management

7.1  None arising from this report.

Risk Management

8.1  None arising from this report.

Corporate objectives and priorities for change

9.1 Our aim is to work together so that Derby people enjoy good health and well-

being and an active cultural life.
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