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HEALTH AND WELLBEING BOARD 
Thursday 13 March 2014 

 

Report of the Director of Public Health 

ITEM 11 
 

 

Public Health Outcomes Framework Detail Report 

 

SUMMARY 

 

1.1 An overview of current performance across the Public Health Outcomes Framework 
was presented at the Health and Wellbeing Board held on 16th January. 

1.2 The report showed Derby’s performance against each available indicator ranked in 
relation to the other 152 local authorities.  Those indicators where Derby performed 
amongst the top 20% local authorities and bottom 20% of local authorities was 
reported. 

1.3 Further update and detail was requested on the following indicators: 

 Fuel poverty 

 Low birth weight of term babies 

 Infant mortality 

 Take up of NHS Health Check programme. 

1.4 Fuel poverty – Derby performs significantly worse on this measure than the national, 
regional and ‘family’ group comparators, although has followed a similar trend and 
saw a slight reduction in the latest reported figures.   

1.5 Low birth weight of term babies – Derby performs significantly worse than England 
and the regional average but comparatively to its family group.   

1.6 Infant mortality - Derby performs significantly worse than England and the regional 
average but comparatively to its family group. 

1.7 There is notable variation between Derby wards on all the above indicators. 

1.8 Take up of NHS Health Check programme – Derby performs significantly worse on 
this measure than the national, regional and family group comparators.  A primary 
reason for this is that the proportion of the eligible population offered a Health Check 
is comparatively high in the city.  This means that although there may be a similar 
proportion of the overall eligible population taking up Health Checks (previous 
indicator definition), the proportion of those eligible offered and taking up is lower.  
There is considerable variation between general practices in the level of uptake. 

 

RECOMMENDATION 
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2.1 To receive and note this report. 

 

REASONS FOR RECOMMENDATION 

 

3.1 This report is provided for information to the Board. 

 

SUPPORTING INFORMATION 

 
4.1 A briefing paper will be provided to Board members to provide additional detailed 

information. 
 

OTHER OPTIONS CONSIDERED 

 
5.1 None 

 
This report has been approved by the following officers: 
 

Legal officer  
Financial officer  
Human Resources officer  
Service Director(s) Derek Ward, Director of Public Health 
Other(s)  

 
 
 
For more information contact: 
Background papers:  
List of appendices:  

 
Alison Wynn, Assistant Director of Corporate Public Health 
(Alison.Wynn@derby.gov.uk; tel: 643106) 
Appendix 1 Implications 

mailto:Alison.Wynn@derby.gov.uk
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Appendix 1 
 

IMPLICATIONS 

 
Financial and Value for Money 
 
1.1 Performance against individual and groups of indicators can provide an insight into 

the value being achieved in outcomes in relation to expenditure. 

Legal 
 
2.1 There is no statutory requirement that the Health and Wellbeing Board has oversight 

or accountability of the PHOF, but it is expected that the Board has some means of 
understanding local performance and progress in improving the health and wellbeing 
of its population and reducing health inequalities. 

Personnel  
 
3.1 No issues directly arising. 

Equalities Impact 
 
4.1 
 

A number of PHOF indicators are specifically to gain a measurement of health 
inequality.   

 
Health and Safety 
 
5.1 
 

No issues directly arising. 

Environmental Sustainability 
 
6.1 
 

No issues directly arising. 

Asset Management 
 
7.1 
 

No issues directly arising. 

Risk Management 
 
8.1 
 

This paper gives an overview of performance against a range of PHOF indicators 
which will provide the Board with a view of potential poor performance which may 
result in increased external scrutiny and reputational risk. 

 
Corporate objectives and priorities for change 
 
9.1 
 

Indicators within the PHOF will support in understanding delivery against the Council 
Plan; Derby Plan; Health and Wellbeing Strategy. 
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