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NEIGHBOURHOODS BOARD 
14 November 2013 
 

Report of the Strategic Director of Resources 

ITEM 6    
 

 

Quarter 2 Crime Statistics for Derby City 

 

SUMMARY 

 

1.1 The attached second quarter crime statistics for Derby have been provided by 
Derbyshire Constabulary.  
 

 

RECOMMENDATION 

 

2.1 To consider and comment on the quarter 2 crime statistics. 

 

REASONS FOR RECOMMENDATION 

 

3.1 Neighbourhoods Board has a statutory responsibility for crime and disorder issues.  
Regular monitoring of the crime statistics and actions taken to address enables the 
board to fulfil its scrutiny responsibility.  
 

 

SUPPORTING INFORMATION 

4.1 
 

The Chief Superintendent will attend the meeting and explain key issues identified in 
the statistics.  
 

 

OTHER OPTIONS CONSIDERED 

 
5.1 None 

 
This report has been approved by the following officers: 
 

Legal officer N/A 
Financial officer N/A 
Human Resources officer N/A 

Service Director(s) N/A 
Other(s) Phil O’Brien – Head of Democratic Services 

 
 
For more information contact: 
Background papers:  

 
M Hussain 01332 643647 mahroof.hussain@derby.gov.uk 
None 

mailto:mahroof.hussain@derby.gov.uk
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List of appendices:  Appendix 1 – Implications 
Appendix 2 - Statistics 
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Appendix 1 

 

IMPLICATIONS 

 
Financial and Value for Money 
 
1.1 None arising from this report 

 
Legal 
 
2.1 Scrutiny boards are expected to set annual programme at the start of the 

municipal year. None arising from this report.  

 
Personnel  
 
3.1 None arising from this report. 

  
Equalities Impact 
 
4.1 
 

None arising from this report. 

 
Health and Safety 
 
5.1 
 

None arising from this report. 

 
Environmental Sustainability 
 
6.1 
 

None arising from this report 

 
Asset Management 
 
7.1 
 

None arising from this report. 

 
Risk Management 
 
8.1 
 

None arising from this report. 

 
Corporate objectives and priorities for change 
 
9.1 
 

Our aim is to work together so that Derby people enjoy good health and well-
being and an active cultural life.  
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