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Scrutiny Board Work Programmes 

 

SUMMARY 

 

1.1 Chairs of the topic specific Scrutiny Boards have worked with officers to develop 
a draft work programme for the municipal year. The draft programmes will be 
presented to members at the meeting by the Chair or Vice Chair of the relevant 
board for discussion and consideration.    

 
 

RECOMMENDATION 

 

1.2 To consider the content of the draft Scrutiny Board Programmes and make any 
comments for consideration by the members of the Boards.  

 
 

REASONS FOR RECOMMENDATION 

 

3.1 Scrutiny boards are required to set a strong, robust and timely work programme 
at the start of each municipal year. 

 
 

SUPPORTING INFORMATION 

 
4.1 Scrutiny boards are expected to identify topics and set their work programme at 

the start of each municipal year. The programme may include items for topic 
review to support policy development, but also to scrutinise other items which 
enable the board to hold the executive to account. These may include internal as 
well as external facing services as well as external organisations as appropriate. 

 
 

OTHER OPTIONS CONSIDERED 

 

5.1 None.  
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Appendix 1 
 

IMPLICATIONS 

 
Financial and Value for Money 
 
1.1 None arising directly from this report. 

Legal 
 
2.1 Section 21 (3) of the Local Government Act 2000 requires that the power of an 

overview and scrutiny committee to review or scrutinise a decision made but not 
implemented includes power to recommend that the decision be reconsidered by 
the person who made it. 
 

Personnel  
 
3.1 None arising directly from this report. 

IT 
 
4.1 None arising directly from this report. 

Equalities Impact 
 
5.1 Effective scrutiny benefits all Derby people and the very nature of the Board looks 

in depth at equality in all its investigations. 
Health and Safety 
 
6.1 None arising directly from this report. 

 
Environmental Sustainability 
 
7.1 None arising directly from this report. 

Property and Asset Management 
 
8.1 None arising directly from this report. 

 
Risk Management 
 
9.1 None arising directly from this report. 

 
Corporate objectives and priorities for change 
 
10.1 
 

Our aim is to work together so that Derby and its people will enjoy a thriving 
sustainable economy, good health and well-being and an active cultural life. 
 

 


