Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Chief Executive and Head of Paid Service

Strategic Director for Communities and Place

Director of City, Development and Growth

Director of Leisure Culture and Tourism

Director of Project Management Hub

Director of Public Protection and Streetpride

Director of Planning, Transportation & Engineering

Head of Regeneration Projects

3615

1175

69

441

467

194

16

170000-175000

125000-130000

85000-90000

85000-90000

85000-90000

85000-90000

80000-85000

65000-70000

£81,518,291

£45,518,698

£1,834,663

£7,004,437

£252,360

£27,547,266

£7,559,513

£316,299

The Chief Executive has responsibility for
the overall delivery of all services offered
by the Council.

Strategic responsibility for Communities
and Place which manages many of the
services most visible to the public, such as
waste collection and recycling, highways
and traffic, leisure, culture, parks,
environmental protection, community
safety, licensing and regulation, planning
and the regeneration and future
development of Derby.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.



Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate

Head of Strategic Housing

Head of Engineering

Head of Planning

Head of Traffic & Transportation

Head of Environmental Protection, Housing Stds, Licensing & Emergency Planning

Head of Highways, Grounds & Trees

Head of Waste Management (Refuse) Street Cleansing & Fleet Management

Head of Leisure and Business Development

Head of Trading Standards, Food and Safety, Bereavement Services & Building Consultancy

Head of Service - Streetpride

42

24

40

128

35

126

218

266

38

21

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

£863,171

£3,580,878

£147,472

£3,831,163

£1,006,401

£3,495,156

£6,913,550

£2,090,308

£140,164

£14,678,787

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands. .

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To lead and develop the Leisure and
Business Development section to deliver
value for money for the people of Derby
through the efficient; effective design and
delivery of the service that meets corporate
objectives.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.



Communities and Place Directorate

Communities and Place Directorate

Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate

Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate

Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Communities and Place Directorate
Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Head of Community Safety and Integration

Head of Parks and Active Living

Housing Revenue Account Business Manager
Derby City of Culture Assistant Bid Director
Community Leadership Manager

Principal Regeneration Manager

Principal Regeneration Manager

Principal Regeneration Manager
Development & PFl Team Leader

Housing Strategy and Initiatives Manager
Housing Renewal Manager

General Manager-Arena & Riverlights
Library Services Manager

Development Control Manager

Climate Change Manager

Spatial Planning Group Manager

Group Manager

Group Manager

Service Manager

Service Manager

Bereavement Services & Markets Manager

Service Manager

Service Manager

Fleet & Administration Manager
Principal Project Co-ordinator
Principal Project Engineer

Group Engineer - (Structures Design & Bridges/Engineering Design & Construction)

Service Manager
Group Manager
Strategic Director of Corporate Resources

Director of Property Services

Director of Digital and Customer Services

24

172

10

22
11

10
12
15

10
15

891

181

148

60000-65000

55000-60000

55000-60000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000

50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000

50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
120000-125000

85000-90000

85000-90000

£1,313,208

£680,390

nil
nil
nil
nil
nil
nil
-£226
nil
nil
nil
nil
nil
nil

nil
nil
nil
nil
nil
nil

nil
nil
nil
£96,826
nil
nil
nil
nil

£33,311,649

£8,147,942

£7,011,531

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

Housing Renewal

Culture, Events and Tourism
Leisure and Business Development
Regeneration Projects
Regeneration Projects
Regeneration Projects

Housing Development

Housing Renewal

Housing Renewal

Derby Arena

Citywide

Development Control
Environment and Business Energy Efficiency

Spatial Planning

Traffic and Transportation

Traffic and Transportation

Environmental Protection

Licensing

Trading Standards, Food and Safety,
Bereavement Services & Building
Consultancy

Food Safety

Trading Standards

Stores Road Depot & Fleet Management
Regeneration Projects

Regeneration Projects

Structures

Housing Standards

Engineering Design

Strategic responsibility for Corportate
Resources which includes all the
professional services needed for the
efficient running and good governance of
the Council, such as finance, property, HR,
legal, democratic services and customer
services.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.



Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Director of Legal, Procurement and Democratic Services

Director of Policy, Insight and Communications

Director of Financial Services

Head of Customer Service

Head of ICT - Technology and Service Delivery

Head of Information, Transformation and Application Support

Head of Internal Audit (DCC) and Audit Partnership

Head of Business Support

Head of Finance - Corporate Team

234

69

259

30

32

17

104

19

85000-90000

80000-85000

75000-80000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

£4,321,146

£2,251,517

£8,425,245

£1,044,571

£2,833,820

nil

£519,133

£2,932,338

£2,516,336

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To provide a responsive and efficient
council wide support service that delivers
value for money on all the essential
statutory and general administrative
functions required to ensure the effective
delivery and smooth running of all council
services.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.



Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Head of Finance - Projects and Transformation

Head of Revenues Benefits & Exchequer Services

Head of HR

Head of Legal Services

Head of Procurement

Head of Corporate Buildings and FM Services

Head of Property Projects & Technical Services

Head of Strategic Asset Management and Estates

Head of Finance - Service Support

101

56

40

105

35

14

23

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

60000-65000

nil

£2,976,571

£1,017,699

£1,181,098

£533,921

£2,416,000

£6,385 £4,859,000

£574,000

nil

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.



Corporate Resources Directorate

Corporate Resources Directorate
Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate

Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate

Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate

Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
Corporate Resources Directorate
People Services Directorate

Head of Information, Transformation and Application Support

HR Shared Services Manager
Head of Democracy

Head of Communications & Marketing

Head of Strategy & Performance

Head of Policy & Insight

Connect Derby ICT Infrastructure Manager
Audit Manager

Audit Manager

Group Accountant

Group Accountant

Group Accountant

Housing Benefits Service Manager

Election & Land Charges Manager

Principal Lawyer

Service Transition Manager

Commissioning Manager

Connect Derby Manager

Building Surveying and Engineering Manager
Strategic Asset Manager

Estates Manager

Strategic HR Manager

Principal Lawyer

Information Governance Manager and Data Protection Officer
Occupational Health and Wellbeing Manager

Strategic Director for People Services

57

32

24

26

11

10
49

22

1541

60000-65000

60000-65000
55000-60000

55000-60000

55000-60000

50000-55000

50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000

50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000

50000-55000
50000-55000
50000-55000
50000-55000
135000-140000

£7,815

£3,133,140

nil
£2,201,643

£385,555

nil

nil

nil
nil
nil
nil
nil
nil
nil

nil
nil
nil
nil
£2,000
£24,000
nil
nil

nil

nil

nil

nil
£2,687,944

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

HR Shared Service

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

Technology and Service Delivery

Central Midlands Audit Partnership
Central Midlands Audit Partnership
Finance - Corporate Resources

Finance - Corporate Resources

Finance - People

Revenue, Benefits and Exchequer Services
Team

Elections and Local Land Charges

Legal - Litigation

Delivering differently

Policy, Insight and Communications
Connect

Building Surveying and Engineering

Asset Management & Estates

To manage the Estates Team within the
Strategic Asset Management and Estates
Section, to ensure the provision of a
comprehensive estate managementand
valuation service to Derby City Council.
Strategic HR

Community Team

Information Governance

Occupational Health & Wellbeing
Strategic responsibility for People Services
which brings together all our services for
adults in need of support, children and
families, learning and skills, and public
health. Working closely with our partners
to provide individuals and families with
joined-up services that help them achieve
the best outcomes.



People Services Directorate
People Services Directorate
People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate
People Services Directorate

People Services Directorate

Director of Public Health
Consultant in Public Health
Director of Adult Social Care Services

Director of Early Help and Children's Social Care

Director of Integrated CYP Commissioning

Director of Integration & Direct Services (Adults)

Director of Learning & Skills

Head of Inclusion Team

Consultant In Public Health
Head of Quality Standards & Performance

Head of Community Support

22

202

635

73

386

226

70

28

73

105000-110000

90000-95000
85000-90000

85000-90000

85000-90000

85000-90000

85000-90000

70000-75000

70000-75000
65000-70000

65000-70000

£16,548,710
Nil
£24,494,442

£57,438,855

£17,958,329

£9,781,094

£3,933,295

£8,251,297

Nil
£533,669

£36,312,348

Public Health

Consult on aspects of Public Health

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

Public Health

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.



People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

Head of Mental Health & Local Area Co-ordination

Head of Safeguarding & Professional Standards

Head of Children's Quality Assurance

Head of Specialist Services

Head of Early Help

Head of School Organisation & Provision

Head of Direct Services

Head of Employment Skills & Adult Education

Head of Commissioning & Market Management

Senior School Improvement Officer

55

28

58

139

229

45

115

122

21

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

65000-70000

£6,000

£8,731,522

£1,666,713

£1,764,468

£6,997,001

£7,670,284

£4,523,661

£423,964

£3,000,000

£2,446,330

£275,731

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

School Organisation & Provision



People Services Directorate

People Services Directorate
People Services Directorate
People Services Directorate

People Services Directorate

People Services Directorate

People Services Directorate

Head of Children's Safeguarding Management

Principal Educational Psychologist
In Year Fair Access Exclusions Advisor
Deputy Director Of Corporate Public Health

Assistant Director of Public Health - Head of Substance Misuse

Senior School Improvement Officer

Head of Integrated Commissioning

171

12

9

26

65000-70000

65000-70000
60000-65000
60000-65000

60000-65000

60000-65000

60000-65000

£3,000

£9,258,478

£549,951
nil
£16,548,710

£16,548,710

£132,211

£13,434,668

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

Educational Psychology

School Organisation & Provision

To provide strategic leadership and
direction for all corporate and knowledge
affairs across all areas of Public Health.

To strategically lead and direct effective
business planning, performance,
knowledge and intelligence and financial
management arrangements (budget £14+
million) to ensure Derby City Council
appropriately fulfils its duties to discharge
its new public health functions ensuring
health protection, health improvement and
health services are effectively delivered to
the population of Derby City and wellbeing
and independence are promoted.

The post provides leadership to ensure that
strategic planning and business intelligence
supports commissioning for population
health and is developed and embedded
within Public Health, Adults Health and
Housing Directorate, wider council and
partner agencies (e.g. Clinical
Commissioning Group). This will ensure
that the Council’s statutory duties and
policy objectives are met and that public
health resources available in Derby are
used in the most efficient and effective way
to improve outcomes for individuals,
communities and whole populations.

To strategically lead and direct Public
Health Commissioning generally across
Adults, Sexual health and Young persons —
and specifically the substance misuse
strategies — ensuring health protection,
health promotion and health services are
effectively delivered to the population of
Derby City and wellbeing and
independence are promoted. The post
provides leadership to ensure that a
strategic commissioning approach for
population health is developed and
embedded within Public Health, the
strategic procurement function and the
Adults Health and housing directorate. This
will ensure that the Council’s statutory
duties and policy objectives are met and
that public health resources available in
Derby are used in the most efficient and
effective way to improve outcomes for
individuals, communities and whole
pobulations.

Professional Advocacy for Children in
Education

To provide strategic leadership and
direction to ensure that statutory
responsibilities are met and overall
efficency of all apects of the departments
performance are achieved. Establish a
culture that delivers results through
continual improvement and organisational
deviopment.



People Services Directorate

People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate

People Services Directorate

People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate

People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate

Head of Business Intelligence

Senior Educational Psychologist
Principal Service Manager
Principal Service Manager
Principal Service Manager
Principal Service Manager
Principal Service Manager

MAT Manager/Principal Education Welfare Officer
Head of Preparing for Adulthood, Ordinary Lives and Deaf Service

Head of Home First

Principal Service Manager
DDSCP Partnership Manager
Principal Service Manager
Principal Service Manager
Principal Service Manager
PACE (SEND Focus)

Team Manager And Senior Educational Psychologist

Principal Service Manager
Principal Service Manager
Principal Public Health Manager
School Operations Manager
Senior Public Health Manager
Team Manager

Service Manager

Service Manager AMHP

Team Manager

Workforce Learning & Development Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager

Child Protection Manager

Child Protection Manager - CSE Services
Service/Team Manager
Workforce Learning & Development Manager
Service/Team Manager
Service/Team Manager

Children's Centre Service Manager
Children's Centre Service Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager

36

20
71
34
64
36
56
43

211

60000-65000

60000-65000
60000-65000
60000-65000
60000-65000
60000-65000
60000-65000
60000-65000
60000-65000

60000-65000

55000-60000
55000-60000
55000-60000
55000-60000
55000-60000
55000-60000

55000-60000
55000-60000
55000-60000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000

£1,138,504

nil

nil
£1,805,832

nil

nil

nil

nil
£23,327,528

£5,525,241

£4,184,541
£129,575
£1,006,628
nil
nil
nil

£930,637
£3,186,043
nil
£0
Nil
£0
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

Educational Psychology

Children's Quality Assurance

Integrated Disabled Children's Service
Children's Safeguarding Management
Children's Safeguarding Management
Children's Safeguarding Management
MAT/ Education Welfare

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

To support the delivery of the Council's
strategic vision through leadership and
management of the service area and with
support from managers develop Council
policies to fulfill statutory obligations and
meet operational demands.

Children In Care

Children's Quality Assurance
Integrated Disabled Children's Service
Children's Safeguarding Management
Early Help Locality 2

Professional Advocacy for Children in
Education

Early Intervention Team

Fostering

Residential Children's Homes

Public Health

Support Staff (Littleover)

Public Health

Neighbourhoods Areas

Mental Health Central and East
Mental Health West and South
Ordinary Lives

Workforce, Learning and Development
Children's Permanency Team
Kedleston Team

Children In Care

Children's Quality Assurance
Children's Quality Assurance
Fostering

Workforce Learning & Development
Youth Offending Service

Youth Offending Service

Children's Centre Locality 2
Children's Centre Locality 3 - 4
Children's Safeguarding Locality 1- 5
Children's Safeguarding Locality 1- 5
Children's Safeguarding Locality 2
Children's Safeguarding Locality 2
Children's Safeguarding Locality 2
Children's Safeguarding Locality 3 - 4
Children's Safeguarding Locality 3 - 4
Children's Safeguarding Locality 3 - 4
Early Help Locality 1- 5

Early Help Locality 1- 5

Early Help Locality 1- 5



People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate

People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate
People Services Directorate

Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Lead Commissioner

Service Manager (CYP Information Systems)

Team Manager

Team Manager

Team Manager

Team Manager
Educational Psychologist
Educational Psychologist
Service/Team Manager
Service/Team Manager
Team Manager
Safeguarding Team Manager
Service/Team Manager
Unit Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Service/Team Manager
Commissioning Manager
Commissioning Manager
Admissions Manager

Service Manager (ASC Management Systems)
Senior Programme Manager Early Outcomes

SO&P SEND Service Manager

50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000

50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000
50000-55000

nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil

£0
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil
nil

Early Help Locality 2
Early Help Locality 3 -4
Careers Service

Early Help Locality 3 -4
Reception Services
Reception Services
Reception Services
Reception Services
Reception Services
Reception Services

ASC Commissioning and Market

Management
Information Section
Care Link Services
Home First Team
Hospital 2 Home
Occupational Therapy Team
Educational Psychology
Educational Psychology
Children In Care
Fostering

Unit For Deaf People

Deprivation of Liberty Standards

Chatsworth Team
The Lighthouse Residential

Children's Safeguarding Locality 1- 5
Children's Safeguarding Locality 3 - 4
Children's Safeguarding Locality 3 - 4

Reception Services
CYP Commissioning
CYP Commissioning

School Organisation & Provision

Information Section
Early Years Service
SEND Team



