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Children and Young People Board  
     26 June 2012 
 

Report of the Children and Young People Board 

ITEM 12 
 

 

Corporate Parenting Week – 25 June 2012 
 

 
SUMMARY 

 
1.1 The week of 25 June 2012 is Corporate Parenting Week. 

1.2 The Board is asked to consider whether it wishes to have a greater involvement in 
Corporate Parenting week in future years. 

 
RECOMMENDATION 

 
2.1 To note Corporate Parenting Week is taking place. 

2.2 To consider whether to ask the Corporate Parenting Sub-Board to examine how 
Councillors could be involved in this event in future and whether this would be 
beneficial. 

 
REASONS FOR RECOMMENDATION 

 
3.1 When events are taking place across the country in Corporate Parenting Week it may 

help to focus local Councillors attention on Corporate Parenting. 
 

3.2 The Sub-Board will be best placed to take ideas forward and help to celebrate work 
that is already been done at Derby City Council. 
 

 
 
 
 
 
 
 
 
 
This report has been approved by the following officers: 
 
Legal officer  
Financial officer  
Human Resources officer  
Service Director(s) Mark Barratt 
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Other(s) Phil O’Brien 
 
 
 
For more information contact: 
Background papers:  
List of appendices:  

 
Ellen Bird   01332 643646   e-mail ellen.bird@derby.gov.uk 
None 
Appendix 1 – Implications 
Appendix 2 – Corporate Parenting Week Resources Pack 
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Appendix 1 
 
IMPLICATIONS 

 
Financial and Value for Money 
 
1.1 None directly arising from this report 

 
Legal 
 
2.1 None directly arising from this report 

 
Personnel  
 
3.1 None directly arising from this report 

  
Equalities Impact 
 
4.1 
 

Effective scrutiny helps all Derby people. 

 
Health and Safety 
 
5.1 
 

None directly arising from this report 

 
Environmental Sustainability 
 
6.1 
 

None directly arising from this report 

 
Asset Management 
 
7.1 
 

None directly arising from this report 

 
Risk Management 
 
8.1 
 

None directly arising from this report 

 
Corporate objectives and priorities for change 
 
9.1 
 

Strong Scrutiny helps to ensure that the all of the Council’s priorities are met. 
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