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Health and Wellbeing Strategy
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Derby’s first Health and Wellbeing Strategy took its focus and shape from the Derby
Plan. Whilst the new Health and Wellbeing Strategy will be a key component in the
delivery of the Derby Plan, it is not structured or shaped by it as previously.

The new Health and Wellbeing Strategy uses the ‘levels of care’ model shaped as
part of the Better Care Fund local bid. It is a person-centred approach, shifting care
away as far as possible from formal settings enabling individuals, families and
communities to take control of their own health and wellbeing and the support they
receive.

A key focus of the Strategy is to help build strong and resilient individuals and
communities who are in control and able to manage their own health and wellbeing
within the constraints of their circumstances.

Many elements of the previous Health and Wellbeing Strategy remain within the
updated version. For example, the vision: “Our goal is to improve the health and
wellbeing of the people of the city and to reduce health inequalities” stays the same.
Further, the focus on the promotion of good health and wellbeing and prevention of
poor health and wellbeing continues rather than a focus on ill-health and its treatment
and care.

The majority of the guiding principles remain with some taking on further focus,
particularly integration and innovation which are pivotal to our vision of the local health
and social care system.

Early intervention, particularly in relation to children and young people will remain
central to the Strategy. Giving our children and young people the greatest
opportunities to have the best start in life and develop well will be key to delivering the
Strategy.

Mental health and emotional wellbeing will also remain a central component of the
Health and Wellbeing Strategy with a particular focus on delivering parity of esteem
with physical health.

RECOMMENDATION

2.1

The Health and Wellbeing Board is asked to receive the associated presentation and
approve the draft Health and Wellbeing Strategy.




REASONS FOR RECOMMENDATION

3.1 To support the Board in fulfilling its statutory responsibility to prepare a Health and
Wellbeing Strategy.

SUPPORTING INFORMATION

4.1 A presentation and draft Health and Wellbeing Board will be delivered to the Health
and Wellbeing Board.

OTHER OPTIONS CONSIDERED

51 None.

This report has been approved by the following officers:

Legal officer

Financial officer

Human Resources officer
Estates/Property officer
Service Director(s)

Other(s)

For more information contact: Alison Wynn 01332 643106 Alison.Wynn@derby.gov.uk
Background papers: None
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Appendix 1

| IMPLICATIONS

Financial and Value for Money
1.1 None.
Legal

2.1 ltis a statutory requirement of Derby City Council and Southern Derbyshire CCG to
prepare (via the Health and Wellbeing Board) a Health and Wellbeing Strategy for

Derby.
Personnel
3.1 None.
IT
4.1 None.

Equalities Impact

5.1 One of the key objectives of the Health and Wellbeing Strategy is to reduce health
inequalities.

5.2  This strategy fulfils two of our Corporate equality objectives set to comply with our
Public Sector Equality Duty under the Equality Act 2010. The two objectives are:
‘Work with communities to help them improve health and well-being in their
communities by using a range of approaches to help’ and ‘Develop and implement a
workplace health and well-being strategy which includes mental health issues and
signing up to the Time for Change commitment.

5.3 The draft strategy will have an equality impact assessment, which will include any
comments from the consultation exercise and will involve people form our Diversity
Forums.

Health and Safety
6.1 None.
Environmental Sustainability

7.1 None.

Property and Asset Management

8.1 None.



Risk Management

9.1 None.

Corporate objectives and priorities for change

10.1 The Health and Wellbeing Strategy will be a key driver for delivery of a range of
corporate objectives and priorities for change.



