
J/CTTEE/KES/pCouncil Urgent Decision 20 May 2009     1
     
     

    

 

 
COUNCIL  
20 MAY 2009 
 
Report of the Corporate Director of Corporate and Adult Services 

 

Urgent Non-Executive Decisions Made by the Chief Executive 

 

RECOMMENDATION 

  

1. To note the report. 

 

2.      SUPPORTING INFORMATION 

 

 
 
 
 
 
 
 
 
 
 
 
For more information 
contact: 
Background papers:  
 
 
List of appendices:  

 
Karen Squires  01332 255467   e-mail karen.squires@derby.gov.uk  
 
Report to Chief Executive of an Urgent Non-Executive Matter Requiring a 
Decision of the Council 
 
Appendix 1 – Implications 
 

2.1 In the Council’s Constitution the Chief Executive has delegated authority to make 
decisions on behalf of the Council, in cases of urgency, in the discharge of any non-
executive function of the Council other than those delegated to another officer or those 
which by law can be discharged only by full Council. 

2.2 This report advises Council of the following decisions taken by the Chief Executive in 
accordance with this delegated authority: 

2.3 Constitutional Appointments 

To appoint Councillor Wood to the Standards Committee to hear one complaint where 
two Councillors on the Standards Committee had a prejudicial interest in the complaint 
and the other Councillor was involved in the complaint at the Standards Assessment 
Sub Committee. 

 Reason for urgency: There was no full Council Meeting within the time period required 
to hear the compliant. 
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Appendix 1 
 

IMPLICATIONS 

 
Financial 
 
1. None directly from this report.  

 
Legal 
 
2. The statutory requirements relating to the Local Assessment Framework are set out 

in Regulations and guidance from the Standards Board for England. 

 
Personnel 
 
3. None directly from this report. 

 
Equalities impact 
 
4. None directly from this report. 

 
Corporate objectives and priorities for change 
 
5. None directly from this report. 
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