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Work Programme and Topic Review

SUMMARY

11 This item gives members an opportunity to discuss the remaining items on the work
programme for the final meeting of the municipal year and the progress of the topic
review which is exploring how we can provide more integrated mental health
support for children in the City.

RECOMMENDATION

2.1 To agree the work programme for the Children and Young People Board's final
meeting of the municipal year found at Appendix 2.

2.2  Todiscuss the outcomes of the evidence gathering session to be held on 16
February 2015 and any draft recommendations that may have evolved from this.

REASONS FOR RECOMMENDATION

3.1 To ensure that the board has a clear and evolving work programme and ensure
that the board is kept informed on progress with regards to items on the work
programme and performance surgeries.

3.2  To enable work to progress on the final report for the topic review completed by
the board.

SUPPORTING INFORMATION

41 Work Programme
The Overview and Scrutiny Board should agree a work programme at each
meeting to enable the supporting Scrutiny Officer and departmental officers to
plan in advance for future meetings.

4.2  The work programme is not restrictive and board members can identify and
introduce items for scrutiny throughout the year. Iltems for scrutiny will be
discussed at pre-meetings with the Chair and Vice Chair, and will be added to the
Scrutiny Board Agenda at the Chair’s discretion.

4.3  The Council Constitution limits one topic review report to be submitted to the
Council Cabinet every six months from Scrutiny Boards. It is possible for each
Board to conduct two reviews in each municipal year.




OTHER OPTIONS CONSIDERED

51 None.

This report has been approved by the following officers:

Legal officer N/A
Financial officer N/A
Human Resources officer N/A
Estates/Property officer N/A
Service Director(s) N/A
Other(s) Phil O’Brien, Head of Democratic Services
Mahroof Hussain, Scrutiny and Civic Services Manager

For more information contact: Ellen Bird 01332 643646 ellen.bird@derby.gov.uk
Background papers: None
List of appendices: Appendix 1 — Implications

Appendix 2 — Work Programme

Appendix 3 — Agenda for 16 February Topic Review Session




Appendix 1

IMPLICATIONS

Financial and Value for Money

1.1 None arising directly from this report. Implications may arise from future items
identified for inclusion on the work programme as and when they are considered by
the board and from the final recommendations resulting from topic reviews.

Legal

2.2 Implications may arise from future items identified for inclusion on the work
programme as and when they are considered by the board and from the final
recommendations resulting from topic reviews.

Personnel

3.1 None arising directly from this report. Implications may arise from future items
identified for inclusion on the work programme as and when they are considered by
the board and from the final recommendations resulting from topic reviews.

4.1 None arising directly from this report. Implications may arise from future items
identified for inclusion on the work programme as and when they are considered by
the board and from the final recommendations resulting from topic reviews.

Equalities Impact

5.1 Effective scrutiny benefits all Derby people and the very nature of the Board looks in
depth at equality in all its investigations.

5.2 Implications may arise from future items identified for inclusion on the work
programme as and when they are considered by the board and from the final
recommendations resulting from topic reviews.

Health and Safety
6.1 None arising directly from this report. Implications may arise from future items
identified for inclusion on the work programme as and when they are considered by
the board and from the final recommendations resulting from topic reviews.

Environmental Sustainability

7.1 None arising directly from this report. Implications may arise from future items
identified for inclusion on the work programme.




Property and Asset Management

8.1 None arising directly from this report. Implications may arise from future items
identified for inclusion on the work programme as and when they are considered by
the board and from the final recommendations resulting from topic reviews.

Risk Management

9.1 None arising directly from this report. Implications may arise from future items
identified for inclusion on the work programme as and when they are considered by
the board and from the final recommendations resulting from topic reviews.

Corporate objectives and priorities for change

10.1 Our aim is to work together so that Derby and its people will enjoy a thriving
sustainable economy, good health and well-being and an active cultural life. The
work of this board contributes to the Council’s big ambitions to give people in Derby
‘an inspiring start in life’, particularly by improving educational attainment..



Appendix 2

24 March

S106/CIL — update on planning obligations in

Gurmail Nizzer /

relation to building of schools through housing Andy

need. Delay? Waterhouse
Mini Multi-Agency Safeguarding Hub (MASH) Maureen
Update Darbon
Outcomes of serious case reviews and lessons Nina Martin

learnt (moved from CP work programme)

‘Tackling Growing Child Poverty: Child Poverty,
family welfare and financial inclusion' Child and

Simon Fogell /
Kath Gruber /

Family Poverty' Jenny Wizzard
- Child and family poverty strategy review

- Child poverty needs assessment refresh

Monitoring safeguarding practice — progress Andy Smith

update

Items for the long-term work programme:
e |RO Annual Report (June/ July 2015)
e Quality Assurance Report (date to be confirmed) — Executive Summary (June/July

2015)

e Darley Barn — Update on future use and management (including provision of keys
for regular users)

CYP CAMHS/Clinical Psychology Topic Review

Appendix 3

The Board have expressed an interest in conducting a review into how we can

provide more integrated mental health support for children in the City

By the end of the review Members will have
- understood the process in responding to the emotional health and well-being

needs of Children and Young People in the city
- Identified recommendations for further improvements in line with national and
local policies and strategies




It is suggested that the review take place on 16 February 2015 and that the agenda
for the day is as follows:

8.30 am | Breakfast briefing
Frank McGhee will brief Members on the current structures, policies and
future plans for the CYP mental health services in the City.

Councillors will be provided with information to give them a broad
understanding of the challenges the services faces and will be given the
opportunity to consider lines of questioning for the afternoon visits.

Coffee and refreshments will be provided.
Transport will then be provided to the hospital.

10am Clinical Psychology — Royal Derby Hospital

11.30am | Travel to Kingsway and Coffee

Meet with CAMHS Team

12.30pm | Lunch and commence Recommendation Planning

1.30pm | Meet with Paediatricians

3.00pm | Return to Council house and draft recommendations

Possible questions:
Councillors may wish to consider asking some of the following questions:
- Length of waiting times?
- Is the single pathway into services working?
- Specific issues around Autism?
- What early support is available?
- How are they working to reduce demand?
- What is service users experience?
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