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Health and Wellbeing Strategy Development

SUMMARY

1.1 A number of processes have been undertaken/ are planned to support the
development of the Health and Wellbeing Strategy. These include the ‘Living Well for
Longer’ event which took place in March and the collation of shared priorities and
objectives of local partners from a desk top exercise of reviewing local plans.

1.2 Information from these processes along with key findings from the Joint Strategic
Needs Assessment will be presented to the Board. The Board will be asked to agree
a number of priority issues for potential focus within the Health and Wellbeing
Strategy.

1.3 A number of workshops are planned for early June. At these events, stakeholders will
be presented with the priority issues identified by the Board along with information
from the JSNA etc.

1.4  Following this work a Health and Wellbeing Strategy will be drafted and presented to
the Health and Wellbeing Board in July for approval.

RECOMMENDATION

2.1 The Health and Wellbeing Board is asked to receive the associated presentation and
agree a number of priority issues for potential focus within the Health and Wellbeing
Strategy.

REASONS FOR RECOMMENDATION

3.1 To support the Board in fulfilling its statutory responsibility to prepare a Health and
Wellbeing Strategy.

SUPPORTING INFORMATION

4.1 A presentation will be delivered to the Health and Wellbeing Board.

OTHER OPTIONS CONSIDERED




51 None.
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Appendix 1

IMPLICATIONS

Financial and Value for Money
1.1 Not relevant to this paper.
Legal
2.1 ltis a statutory requirement of Derby City Council and Southern Derbyshire CCG to

prepare (via the Health and Wellbeing Board) a Health and Wellbeing Strategy for
Derby.

Personnel

3.1 Not relevant to this paper.

Equalities Impact

4.1  One of the key objectives of the Health and Wellbeing Strategy is to reduce health
inequalities.

Health and Safety
5.1 Not relevant to this paper.
Environmental Sustainability
6.1 Not relevant to this paper.
Asset Management
7.1 Not relevant to this paper.
Risk Management
8.1 Not relevant to this paper.
Corporate objectives and priorities for change

9.1 Itis anticipated that the Health and Wellbeing Strategy will support the Corporate
objectives and priorities for change.




	Legal
	Personnel

