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Derby City Council . )
Report of the Chief Executive

Leaving Care Topic Review

SUMMARY

1.1  Members of the Inspiring Young People Board agreed, at its meeting on 12
September 2016, to carry out a topic review into leaving care.

1.2 At the meeting of the Board on 14 November, consideration was given to the scope
of a topic review and the following possible lines of enquiry were identified:

e Suicide rates amongst care leavers

e Review of the leaving care process

e Gaining the perspective from young people who had gone through the process
— is there a feedback process?

e Review of the leaving care plan — can it be started earlier?

¢ Review of leaving care guidance — is it too complex?

e Consideration of best practice and comparative data

1.3 Atthe meeting on 12 December, a report will be presented on Leaving Care Service
(see Item 10) and following this the scope of the review shall be agreed.

RECOMMENDATION

2.1 To agree the scope of the topic review into leaving care.

REASONS FOR RECOMMENDATION

3.1 To enable work to begin on the topic review.

SUPPORTING INFORMATION

4.1  The Council Constitution limits one topic review report to be submitted to the Council
Cabinet every six months from Scrutiny Boards. It is possible for each Board to
conduct two reviews in each municipal year. Topic reviews are not mandatory, but if
the board wishes to conduct an in-depth review in the remaining eight months of the
current year, it is suggested that members should aim to agree a topic for review at
the earliest opportunity.

OTHER OPTIONS CONSIDERED




51 None.
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Appendix 1

IMPLICATIONS

Financial and Value for Money

1.1 None arising directly from this report.
Legal

2.1 None arising directly from this report.
Personnel

3.1 None arising directly from this report.

IT

4.1 None arising directly from this report.

Equalities Impact
5.1 Effective scrutiny benefits all Derby people and the very nature of the Board looks in
depth at equality in all its investigations.
Health and Safety
6.1  None arising directly from this report.
Environmental Sustainability
7.1  None arising directly from this report.
Property and Asset Management
8.1 None arising directly from this report.
Risk Management
9.1 None arising directly from this report.
Corporate objectives and priorities for change
10.1 Our aim is to work together so that Derby and its people will enjoy a thriving
sustainable economy, good health and well-being and an active cultural life. The
work of this board contributes to the Council’s big ambitions to give people in Derby
‘an inspiring start in life’, particularly by improving educational attainment. The work
of the board also aims to support children and young people across the city in
getting the most out of their time at school and focus on what actions we can take

from birth right through to when they leave education at 18 and beyond, to
contribute to the Council’'s ambition for giving people in Derby ‘an inspiring work life’.







	Legal
	Personnel
	IT

