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Derby City Council  Report of the Strategic Director of Children and
Young People

Child Sexual Exploitation Strategy and Annual Report

SUMMARY

1.1  The child sexual exploitation (CSE) work in Derby is driven by a multi-agency
partnership and action plan coordinated through the Derby Safeguarding Children
Board.

1.2  Attached at appendix two is the Boards CSE strategy and Annual Report

RECOMMENDATION

2.1  To note the work of the multi-agency partnership in its annual report

REASONS FOR RECOMMENDATION

3.1 The issues of CSE remain a priority for Derby Safeguarding Children Board and its
partners and we have a strong commitment to improving responses to young people
at risk of or experiencing CSE.

SUPPORTING INFORMATION

4.1 Please note the detailed report at appendix two.

OTHER OPTIONS CONSIDERED

5.1 Non applicable
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Appendix 1

| IMPLICATIONS

Financial and Value for Money

1.1 The work of Derby Safeguarding Children Board is financially supported by partners
including the Local Authority.

Legal

2.1 None arising from this report
Personnel

3.1 None arising from this report
IT

4.1 None arising from this report
Equalities Impact

5.1 The service continues to give due consideration to race, gender, culture, sexual
orientation, religion, and disability in relation to meeting children’s needs

Health and Safety

6.1 None arising from this report

Environmental Sustainability

7.1 None arising from this report.

Property and Asset Management

8.1 None arising from this report
Risk Management

9.1 Riskis managed at all stages of supporting children and young people
Corporate objectives and priorities for change

10.1 Service’s support the Councils priorities of

e inspiring start in life

e inspiring start in life by improving educational attainment
 inspiring working life by improving skills and creating jobs
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