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Local authorities and clinical commissioning groups (CCGs) have ‘equal and joint
duties’ to prepare both Joint Strategic Needs Assessments (JSNAS) and Joint Health
Wellbeing Strategies (JHWSs)®.

It is a statutory requirement to prepare and publish a Health and Wellbeing Strategy.
This duty is discharged through the Health and Wellbeing Board.

The purpose of JSNAs and JHWSs is to improve the health and wellbeing of the local
community and reduce inequalities for all ages.

The Strategy sets out our vision, "...to improve the health and wellbeing of the people
of the city and to reduce inequalities" and has three primary objectives:

1. To achieve health and social care system transformation
2. To shift care closer to the individual
3. To narrow the health inequality gap between communities.
In addition, the Strategy sets out four key approaches to support its delivery:
e Prevention and early intervention
e Promoting control, independence and responsibility
e Building strong and resilient individuals and communities
e Making every contact count.

The Health and Wellbeing Strategy 2014-19 is attached for information. A summary
of the Strategy can be found in Appendix 1 — Plan on a Page (p.17).

The Health and Wellbeing Strategy has undergone a consultation process and
amended accordingly to produce a final version. This has now been approved by the
Health and Wellbeing Board for publication and is presented to Cabinet for
information.

RECOMMENDATION

! Department of Health (2013) Statutory Guidance on Joint Strategic Needs Assessments and Joint
Health and Wellbeing Strategies. London, Department of Health.




2.1 Cabinet is asked to note the approval and publication of the Health and Wellbeing
Strategy for Derby.

2.2  Cabinet is asked to adopt the strategy to meet the Council’s statutory obligation.

REASONS FOR RECOMMENDATION

3.1 To enable the Health and Wellbeing Board (and therefore the Council) to meet its
statutory responsibility to produce a Health and Wellbeing Strategy.

3.2  To support the improvement of the health and wellbeing of the local population and to
reduce health inequalities.
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SUPPORTING INFORMATION
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The Health and Social Care Act 2012 amended the Local Government and Public
Involvement in Health Act 2007 to introduce duties and powers for health and
wellbeing boards in relation to Joint Strategic Needs Assessments (JSNAs) and Joint
Health and Wellbeing Strategies (JHWSSs).

Local authorities and clinical commissioning groups (CCGs) have ‘equal and joint
duties’ to prepare both Joint Strategic Needs Assessments (JSNAs) Joint Health and
Wellbeing Strategies (JHWSs)?.

It is a statutory requirement to prepare and publish a Health and Wellbeing Strategy.
This duty is discharged through the Health and Wellbeing Board.

The purpose of JSNAs and JHWSs is to improve the health and wellbeing of the local
community and reduce inequalities for all ages. The JHWS should be used to help
the local authority, local NHS and other stakeholders to determine what actions need
to be taken to improve health and wellbeing in the city.

There are a number of local challenges highlighted within the JHWS. More people in
the city than the national average die from diseases that are preventable; there are
significant variations across the city in life expectancy; and one-fifth of the adult
population smoke and almost two-thirds (64%) are obese. Further, we know that
factors such as low income, poor quality housing, unemployment and low educational
achievement are strongly related to poor health and premature death?®.

The Strategy sets out the local vision, "...to improve the health and wellbeing of the
people of the city and to reduce inequalities” and has three primary objectives:

1. To achieve health and social care system transformation — through
development of a common purpose, strong leadership and accountability.

2. To shift care closer to the individual — and closer to home, with formal,
specialist care such as care homes and hospitals becoming the exception
rather than the rule.

3. To narrow the health inequality gap between communities — with actions that
are universal but with a scale and intensity that is proportionate to the
disadvantage.

% Department of Health (2013) Statutory Guidance on Joint Strategic Needs Assessments and Joint
Health and Wellbeing Strategies. London, Department of Health.
® Marmot, M. (2010) Fair Society, Healthy Lives: The Marmot Review. The Marmot Review.




4.7  In addition, the Strategy sets out four key approaches to support its delivery:

e Prevention and early intervention

e Promoting control, independence and responsibility

e Building strong and resilient individuals and communities

e Making every contact count.

4.8 The Health and Wellbeing Strategy 2014-19 is attached for information. A summary
of the Strategy can be found in Appendix 1 — Plan on a Page (p.17).

4.9 The Health and Wellbeing Strategy has undergone a consultation process and
amended accordingly to produce a final version. This has now been approved by the
Health and Wellbeing Board for publication and is presented to Cabinet for

information.

OTHER OPTIONS CONSIDERED

51 None.

This report has been approved by the following officers:

Legal officer
Financial officer
Human Resources officer

Estates/Property officer
Service Director(s)
Other(s)

Olu Idowu, Head of Legal Services

Liz Moore, Strategic HR Business Partner — Adults Health and Housing
and Children and Young Peoples Services

Dr Robyn Dewis, Acting Director of Public Health
Perveez Sadiqg, Acting Strategic Director — Adults, Health and Housing

For more information contact:

Background papers:
List of appendices:

Alison Wynn, 01332 643106, Alison.Wynn@derby.gov.uk
None
Appendix 1 — Implications




Appendix 1

| IMPLICATIONS

Financial and Value for Money
1.1 None.
Legal
2.1 ltis a statutory requirement of Derby City Council and Southern Derbyshire CCG to

prepare a Health and Wellbeing Strategy for Derby. This duty is discharged through
the Health and Wellbeing Board.

Personnel
3.1 None.
IT
4.1 None.

Equalities Impact

5.1 One of the key objectives of the Health and Wellbeing Strategy is to reduce health
inequalities.

5.2  This strategy fulfils two of our Corporate equality objectives set to comply with our
Public Sector Equality Duty under the Equality Act 2010. The two objectives are:

e ‘Work with communities to help them improve health and well-being in their
communities by using a range of approaches to help’

e ‘Develop and implement a workplace health and well-being strategy which
includes mental health issues and signing up to the Time for Change
commitment.

5.3  An equality impact assessment has been completed on the Strategy. Comments
from this process and from our Diversity Forums have been incorporated into this
final version of the Strategy.

Health and Safety

6.1 None.

Environmental Sustainability

7.1 None.

Property and Asset Management



8.1 None.
Risk Management

9.1 None.

Corporate objectives and priorities for change

10.1 The Health and Wellbeing Strategy will be a key driver for delivery of a range of
corporate objectives and priorities for change.
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