NS ADULTS AND PUBLIC HEALTH O&S BOARD |TEM 7
@ 26 February 2013

Derby City Council . )
Report of the Strategic Director of Resources

Update from East Midlands Ambulance Service

SUMMARY

1.1 Following a request from the Chair of the Adults and Public Health, the Deputy
Director of Operations of the East Midlands Ambulance Services Trust will be
updating the Board on EMAS'’s responses to emergency and non-emergency calls
in Derby. The Deputy Director may also update the Board on the Trust’'s proposals
to improve the service through its ‘Being the Best’ proposals.

RECOMMENDATION

2.1 To consider and comment on the presentation.

REASONS FOR RECOMMENDATION

3.1 This items falls within the responsibility Adults and Public Health Board.

SUPPORTING INFORMATION

4.1  Atthe November 2012 meeting the Board received a presentation from the Chief
Executive of EMAS as part of their consultation on proposals to create purpose built
hubs, community ambulance posts and standby points and make the service it for
future’. Following the close of the public consultation the Trust was due to agree a
strategy. EMAS has been invited to update the Board on their latest position.

OTHER OPTIONS CONSIDERED

51 None
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Appendix 1

IMPLICATIONS

Financial and Value for Money

1.1 None arising from this report

Legal
2.1 The Local Authority (Overview and Scrutiny Committees Health Scrutiny

Functions) Regulations 2002 gives health scrutiny committees powers to review
any matter relating to the planning, provision and operation of health services.

Personnel

3.1 None arising from this report

Equalities Impact

4.1  None arising from this report

Health and Safety

5.1 None arising from this report

Environmental Sustainability

6.1 None arising from this report

Asset Management

7.1  None arising from this report

Risk Management

8.1  None arising from this report

Corporate objectives and priorities for change

9.1 Our aim is to work together so that Derby and it's people will enjoy a thriving




sustainable economy, good health and well-being and an active cultural life.
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